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UPSC Syllabus Topic : GS Paper 2- Governance- mechanisms, laws, institutions and 

bodies constituted for the protection and betterment of these vulnerable sections. 

Preparing the Armed Forces for Transgender Inclusion: Strategies for Welcoming 

Transgender Personnel 

Benefits of Including Transgender Individuals in the Armed Forces: 

1. Upholding Fundamental Rights: 

 Inclusion aligns with constitutional principles (Articles 14, 15, and 16), emphasizing 

equality and non-discrimination. 

2. Diversity and Inclusivity: 

 Reflects societal values, combats stigma, and promotes inclusivity within the armed 

forces. 

3. Increased Dignity and Self-Respect: 

 Inclusion enhances the dignity and self-respect of transgender individuals, particularly 

in structured environments like the military. 

4. International Precedents: 

 Studies, such as the 2016 RAND study, highlight positive outcomes in military forces 

from the inclusion of transgender individuals, based on practices in 18 nations. 

5. Historical Context: 

 Transgender individuals had respected roles in Indian history, indicating capability 

and reliability in significant positions, as seen during the Mughal era. 

6. Legal Progression: 

 The Kerala High Court's decision in Hina Haneefa vs. State of Kerala 2020 affirms the 

right to self-identified transgender status, enabling eligibility for military organizations 

like the National Cadet Corps (NCC). 

7. Comprehensive Policies: 

 Implementing inclusive policies can lead to a more equitable and effective military, as 

observed in other countries. 

Challenges of Including Transgender Individuals in the Armed Forces: 

1. Compromise on Force Readiness: 

 Concerns exist about potential compromises on force readiness if special concessions 

are made for transgender individuals in training, selection standards, or postings. 

2. Administrative Challenges: 

 Lack of adequate housing and toilet facilities, particularly in field locations with 

limited resources and space, poses administrative challenges. 
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3. Cultural Integration: 

 Questions arise regarding the cultural integration of transgender personnel and their 

spouses with existing military members. 

4. Conservative Views of Senior Officers: 

 General Bipin Rawat's statement highlights the conservative outlook within the Indian 

Army on LGBTQ issues, indicating potential resistance to change. 

Recommendations for Inclusion: 

1. Competence-Based Inclusion: 

 Inclusion should be based on competence, educational background, and capabilities, 

ensuring that transgender individuals meet the necessary standards. 

2. Stepwise Integration: 

 Like the inclusion of women, transgender integration should be gradual, with proper 

infrastructure and logistics in place. 

3. Medical Services Role: 

 Utilize the medical services branch, historically inclusive of women, as a starting point 

for transgender integration. 

4. Sensitization Training: 

 Implement social awareness strategies within the military to educate personnel on 

transgender issues and promote acceptance. 

5. Sheltered Appointments: 

 Initially, offer transgender individuals relatively sheltered roles in peace stations or as 

staff officers, respecting their dignity and self-respect. 

6. Inclusive Policy Formation: 

 Involve the transgender community in discussions about their military employment to 

ensure policies are fair and transparent. 

7. Monitoring and Evaluation: 

 Continuously monitor and evaluate the integration process, adapting strategies as 

needed based on feedback and outcomes. 
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UPSC Syllabus Topic : GS Paper 2 Indian Polity – Indian Constitution. 

GS Paper 1 Indian Society – Regionalism. 

Reservations in the Private Sector Based on Domicile – Assessing Localized 

Legislation 

Arguments Against Domicile-Based Private Sector Reservation by the Court: 

1. Legislative Overreach: 

 The court deemed the legislation as beyond the State's authority, stating it overstepped 

in restricting private employers from open-market recruitment. 

2. Violates Right to Equality: 

 The Act, by allocating 75% reservation for state domiciles, was held to violate the 

equality guaranteed under Article 14, impacting citizens from other parts of the 

country. 

3. Violates Right to Freedom: 

 The Act was criticized for infringing on the freedom guaranteed under Article 19 by 

imposing unreasonable restrictions on workers' movement throughout India. 

4. Slippery Slope: 

 The Court expressed concern that such legislation could lead to other states adopting 

similar measures, potentially creating protectionist barriers across India. 

5. Lead to Inspector Raj: 

 The court likened the Act's requirements on private employers to an "Inspector Raj," 

implying excessive regulation and supervision by the government. 

Issues with Domicile-Based Private Sector Reservation: 

1. Negative Impact on the Economy: 

 Restricting job opportunities based on domicile may lead to a shortage of qualified 

workers in certain states, affecting businesses and the overall national economy. 

2. Discouragement of Investment: 

 Mandatory employment measures may decrease the competitiveness of companies, 

discouraging investment and creating compliance burdens for businesses. 

3. Threat to Unity: 

 Domicile-based reservation can create tension between locals and non-locals, 

challenging the fundamental principle of India's Unity in Diversity. 

4. Hindrance to Inclusive Growth: 

 Imposing restrictions on job seekers from other states can result in rising inequalities 

and limit citizens from poorer states in accessing opportunities. 

file:///C:/Users/shashank1311/Desktop/IASLearning.in


IASLearning.in 
GS Paper 2 

 

 

 

Reasoning Behind Haryana Government's Decision: 

1. Demand by the Locals: 

 Resentment among locals in prosperous states about job opportunities being taken by 

migrant workers has led to the implementation of protectionist measures. 

2. Private Sector's Preference for Migrant Labour: 

 Private employers often exploit the migrant labor market due to their willingness to 

work for long hours with fewer benefits, making them preferable over local workers. 

3. Addressing Unemployment and Economic Disparities: 

 Reservation might be an attempt to address high unemployment rates in certain 

communities or regions, especially in Haryana with a reported unemployment rate of 

9% as per PLFS 2021-22. 

Recommendations: 

1. Uphold Uniform Labour Rights: 

 Ensure migrant workers enjoy basic labor rights, creating a level playing field and 

eliminating the preference for migrant labor. 

2. Focus on Holistic Development: 

 Emphasize Ease of Doing Business Reforms, Skill Development Programs, 

Infrastructure Development, Education Reforms, and Rural Development to attract 

industries and address the root causes of unemployment. 
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