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Unraveling Challenges in Female Labour Force Participation in India 
Introduction: Complexities in Women's Labour Market Participation 

This article delves into the multifaceted challenges faced by women in India's labour market, with a 

focus on the intersectionality of caste and gender biases impacting female labour force participation 

(LFP). 

Key Challenges in Female Labour Force Participation: 

1. Limited Opportunities in Key Sectors: 
 Structural issues within manufacturing and service sectors contribute to a dearth of 

employment opportunities, particularly in the informal sector where approximately 

90% of the workforce is engaged. 

2. Conditional Economic Participation: 
 Women's involvement in informal rural work is influenced by factors such as 

household caste composition and female-headed households. However, financial 

stability often determines whether women in leading roles seek employment. 

3. Impact of Caste on Women's Work: 
 Women from higher castes, benefiting from better education and societal norms, tend 

to participate less in the workforce. Conversely, lower caste women, often facing 

economic necessity, are more likely to engage in informal sector employment. 

4. Education's Role: 
 The level of education significantly shapes women's employment prospects. 

Affirmative action policies enable educated lower caste women to access formal jobs, 

while lack of education pushes others towards informal sector employment. 

5. Societal Expectations: 
 Prevailing societal expectations, emphasizing women's roles in housework and 

caregiving, act as a deterrent to their active participation in the formal workforce. 

6. Legal and Economic Barriers: 

 Women encounter legal constraints, such as restrictions on night shifts, and economic 

challenges that hinder their pursuit of employment opportunities. 

Importance of Women's Workforce Participation: 

1. Economic Independence: 

 Women's earnings contribute to increased decision-making capacity within families, 

fostering economic independence. 

2. Social and Domestic Benefits: 

 Employed women often delay marriage and childbirth, leading to improved family 

health and well-being. 

3. Educational Impact on Children: 
 Maternal income is associated with higher chances of children pursuing education. 

4. Resource Control: 
 Women with financial control experience reduced domestic violence and greater 

mobility. 

5. Societal Improvement: 

 Active workforce participation by women contributes to broader socio-economic 

benefits, creating a more enlightened society. 

6. Affirmative Action Benefits: 
 Education and employment opportunities resulting from affirmative action policies 

empower women, particularly those from lower castes. 

Way Forward: Addressing Barriers to Women's Employment 

Effective policies must target the reduction of gender and caste-based discrimination, improved 

access to education for women, and increased opportunities in formal sectors. Addressing societal 

norms limiting women's workforce participation and ensuring the successful implementation of 

affirmative action policies are essential steps towards fostering economic empowerment and social 

mobility for women across diverse castes. 
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